
 
 
 

WHAT IS LEADERSHIP ENTERPRISE FOR A DIVERSE AMERICA (LEDA)? 
 

· LEDA is a not-for-profit organization incorporated in New York State in 2003.
 

· LEDA nurtures the leadership potential (aspirations, credentials, and skills) of exceptionally promising young people of socio-economic, racial, and ethnic backgrounds which are grossly under-represented in the national leadership pool by helping them become viable applicants to the nation’s most selective colleges and universities.
 

· LEDA addresses inequality of educational opportunity based on socio-economic status and/or race by providing powerful supplementary academic intervention.
 

· The Advantage Testing LEDA Scholars Program is designed to serve the highest-achieving students in the top 5-10% of their class.
 

· LEDA programs also create achievement-oriented, goal-directed adolescent communities whose members support each other’s striving for excellence and high aspirations.
 
 
 
 
 

 


LEADERSHIP ENTERPRISE FOR A DIVERSE AMERICA 
 

The Advantage Testing LEDA Scholars Programs 

The Advantage Testing LEDA Scholars Program recruits nationally targeting high schools with a large proportion of students from low-income families and/or Black, Hispanic, or Native American students. It admits 11th graders whose academic records and other accomplishments suggest they are viable candidates at competitive colleges – even if the students, themselves, do not realize this, or do not believe they can afford to attend such institutions, or are not receiving any encouragement from peers to aspire to such institutions. Advantage Testing LEDA Scholars spend the summer following 11th grade immersed in the Aspects of Leadership Summer Institute, housed on the campus of Princeton University. A large portion of class time is allocated to discussion (based on readings assigned each night), role plays, and group activities. Frequent essay assignments challenge students to develop their writing and analytical skills in preparation for college level work. The intensity of the academic program, the residential component of the experience, and supplemental group activities contribute to the development of a strong sense of community among the students. Although the Aspects of Leadership Summer Institute is intellectually challenging and stimulating even for very bright students, it is also fun. 
  

LEDA remains in close contact with Scholars throughout their senior year of high school, helping them negotiate the college application and financial aid processes. As LEDA personnel have gotten to know the students individually, LEDA assumes an active role in advocating for each student with college admissions officers. It is LEDA’s expectation that the combination of the curriculum, leadership development, and the peer community that forms in the course of the summer, encourages each Advantage Testing LEDA Scholar to view his or her future options to achieve and to contribute from a significantly different and more ambitious perspective than might otherwise have been the case. Contact will be maintained with Advantage Testing LEDA Scholars throughout their undergraduate careers, with LEDA staff fostering networking among the students, providing assistance in resolving problems they may encounter in college, and encouraging Advantage Testing LEDA Scholars to take full advantage of the opportunities available to them on their campuses and elsewhere.
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SUPPORT FOR LEDA 
 

“Partnering with not-for-profit organizations such as LEDA is one of the best hopes for higher education. In a time when colleges compete ever more fiercely for a limited pool of admissible applicants from under-represented backgrounds, LEDA has significantly added to the pool. Rather than represent any single institution, LEDA has the capacity to be a trusted liaison in persuading capable students to aim for and prepare for selective colleges.” 

           - Anthony W. Marx, President, Amherst College 
 
 

  “The need for programs such as LEDA is essential, for both research data and anecdotal evidence indicate the large numbers of students from economically disadvantaged circumstances and under-represented racial and ethnic groups who lack the preparation, counseling, and/or confidence to consider applying to institutions such as Brown. As such, please consider this letter an indication of our wholehearted support.” 

            - Ruth J. Simmons, President, Brown University 
 
 

“At Duke University, as at other highly selective universities, we seek to enroll a diverse class of our nation’s most talented students. Our outreach is not unlimited, and many slip through the cracks of our recruitment processes. LEDA’s efforts, therefore, complement and enrich our own, helping to ensure that the advantages of a college education are offered to those who might not otherwise be reached.” 

            - Richard Brodhead, President, Duke University 
 
 

“We have benefited enormously from Prep for Prep, which under [Gary Simons’] leadership sent many outstanding students our way over the past quarter century. Indeed Harvard enrolled more Prep for Prep alumni/ae than any other college: currently 32 attend Harvard and 90 have already graduated . . . [Gary Simons’] record at Prep for Prep augurs well for LEDA’s success. We look forward to continuing the relationship we have developed with [him] over the years, one that has made a real difference to the lives of many outstanding and deserving students.” 

            - William R. Fitzsimmons, Dean of Admissions & Financial Aid, Harvard University 
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The Advantage Testing LEDA Scholars Program 

Nomination Guidelines for Guidance Counselors and Principals 

Leadership Enterprise for a Diverse America (LEDA) is a not-for-profit organization committed to nurturing the leadership potential of exceptional students of under-represented socio-economic, racial, and ethnic backgrounds. Through various educational initiatives, LEDA seeks to increase the admission of under-represented youth to the country’s leading colleges and universities, and to foster their successful participation at these institutions. LEDA recognizes that disparities in education lead to inequalities at every level of society. By helping to equalize educational opportunity and to augment the nation’s leadership resources, we hope to make the pool from which American leaders are drawn more representative of the individuals who comprise our democracy.  

To Be Nominated, a Student Must Be: 

· a junior in high school (11th grader) during the 2009/2010 academic year
 

· a United States citizen or permanent resident
 

· All other factors being equal, LEDA will give preference to: 
 

1. first generation students (i.e. the first in their immediate family to graduate from a four-year college or university), 
2. students whose family income is less than $75,000 a year , and/or
3. students who are from a racial or ethnic background that is significantly underrepresented at selective colleges or universities (i.e. Native American, Black/African-American, and Hispanic/Latino).
 
 

LEDA reserves the right to consider all applications on a case-by-case basis, and may take additional personal and academic factors into account when making final admissions decisions. 
 

Typically, Candidates Successfully Admitted to the Advantage Testing LEDA Scholars Program Will Also Meet Academic Eligibility as Demonstrated by: 

· a record of consistently taking and achieving high grades in the most rigorous courses available in their school, which may include:  Advanced Placement or International Baccalaureate; honors, gifted and talented, and/or advanced; or dual credit or concurrent enrollment courses offered through an institution of higher education
 

· a GPA and class ranking (weighted or cumulative) within the top 10% of his or her class
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· scores on the PSAT, SAT and/or ACT that are within the top 25% nationally, and strong scores on cumulative or criterion-referenced state-level standardized tests (as a guideline, most successful candidates will have scored at least a cumulative 1800 on the SAT Reasoning Test and/or a 28 composite on the ACT); LEDA may consider applications from exceptional students without board scores, or who have scores that are somewhat below these guidelines if the guidance counselor believes the scores can improve with additional testing; but, in these cases, the applicant will be strongly encouraged to take the SAT or ACT during the course of the application process
 

· very strong analytical, reading, and writing skills, demonstrating readiness for the level of work expected at the nation’s most selective colleges and universities
 
 

To Be Nominated, the Student Should Possess Personal Characteristics That Will Allow Him or Her to Succeed in Challenging and Novel Circumstances. Such Traits Might Include: 

· capable of achieving at a higher level than is required even by the most difficult courses offered at his or her nominating school;
 

· displays intellectual curiosity and a love of learning that stands out even among talented peers;
 

· hungry to learn more, to achieve academically;
 

· demonstrated leadership ability;
 

· exhibited strength of character, personal integrity, and ethical awareness;
 

· demonstrated perseverance and a sense of commitment toward bettering his or her future and expanding personal opportunities;
 

· a high level of maturity that would encompass an understanding of the need and willingness to make sacrifices in order to attend a highly selective college or university;
 

· resilient enough not to be unduly negatively affected if she of he is not admitted to the Advantage Testing LEDA Scholars Program.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

[image: image4] 
 
 
 

AT LEDA Scholar
College Matriculation as of Fall 2008 
 
 
 

Ivy League 

Brown University 5
Columbia University 1
Cornell University 4
Dartmouth University 8
Harvard University 7
Princeton University 18
University of Pennsylvania 6
Yale University 1 

Most Competitive* 

Amherst College 3
Barnard College 5
Boston College 4
Bowdoin College 2
Carnegie Mellon University 5
Colgate University 2
Davidson College 6
Duke University 2
Emory University 1
Georgetown University 6
Haverford College 3
Johns Hopkins University 1
Massachusetts Institute of Technology 10
Middlebury College 6
New York University 2
Northwestern University 2
Occidental College 7
Pomona College 1
Reed College 2
Rice University 4
Smith College 4
Stanford University 10
Swarthmore College 2
Tufts University 3
University of North Carolina, Chapel Hill 1
University of Notre Dame 1
Vassar College 2
Wellesley College 3
Wesleyan University 3
University of Richmond 1
University of Southern California 1 

Highly Competitive*
Babson College 1
Beloit College 1
Bentley College 1
Bryn Mawr College 1
DePauw University 3
Lehigh University 1
Mount Holyoke College 1
Muhlenberg College 1
Sarah Lawrence College 1
Skidmore College 2
Southwestern University 1
SUNY Binghamton 1
Texas A&M University 1
University of Texas, Austin 3 

Very Competive 

Adelphi University 1
Albertson College of Idaho 1
Biola University 1
Christian Brothers University 1
CUNY- Baruch College 2
Ithaca College 1
Louisiana State University 1
Seton Hall University 1
Spelman College 1
Stephens College 1
SUNY Albany 1
SUNY Oswego 1
Texas Tech University 1
University of California, Davis 2
University of California Santa Cruz 1
University of Denver 1
University of the Pacific 2 

Competitive* and Less Competitive* 

University of Arkansas 1
Morehouse College 1
CUNY- City University 1
CUNY- Brooklyn College 1
Guilford College 3
San Joaquin Delta College 1
University of Massachusetts – Amherst 2
Saint John's University 1 
 

Summary 
Total 206
Ivy League 50
Most Competitive 105
Highly Competitive 20
Very Competitive 20
Competitive and Less Competitive 11 
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ADVANTAGE TESTING LEDA SCHOLARS PROGRAM – TENTATIVE CALENDAR 
 

	October 30th, 2009 
	Part One of AT LEDA Scholars Program Application Deadline

	December 23rd, 2009 
	Students Notified of Advancement to Second Level

	February 5th, 2010
	Part Two of AT LEDA Scholars Program Application Deadline 

	February  2010 
	Candidate Screening

	March 2010
	Students Notified of Advancement to Third Level

	 
March/April 2010 
	Interviews of Third Level Finalists; Talent Search Officers Will Schedule Appointments With Individual Candidates

	April 2010
	Final Candidate Screening

	 
April 2010 
	 
Notification of Admission – All Third Level Finalists will be Notified of Their Admission Status:  Accepted, Waitlisted, or Denied 

	Mid - May 2010 
	Candidates Selected as  AT LEDA Scholars Will Receive Information Regarding Participation in the AT LEDA Scholars Program Aspects of Leadership Summer Institute 

	 
End of May 2010
	 
Deadline for Student Acceptances of AT LEDA Scholar Position

	 
June 2010 – August 2010 
	 
AT LEDA Scholars Program Aspects of Leadership Summer Institute 

	Date TBD, third week of July 
	Columbia College Fair

	Mid-August 2010
	Closing Exercises:  Cohort VI Talent Show; End of the Summer Social Event

	 
	 

	Fall 2010 
	College Admission Process; Recruitment Weekend Visits and Flyouts; Scholarship Applications Due

	 
November 2010 
	 
Early Action and Early Decision Deadlines 

	Mid-November 2010 
	College Scholarship Service (CSS) Profile Form Due

	December 2010 
	Early Action and Early Decision Notification

	January 2011 
	Regular Decision Deadlines

	Mid-February 2011 
	Free Application for Federal Student Aid (FAFSA) Form Due (Must Complete 2009 Federal Tax Return)

	 
April 1st, 2011 
	 
Regular Decision Notification


